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1. EJIb OCBOEHU A JUCIIUIIJINHBI

I{enpro U3y4eHMs TaHHOTO Kypca BBICTYIIA€T OCBOCHHE MOIX0I0B M KOHLIETIIIUM YIIPaBICHUS
OpPraHM3aLMOHHBIMU W3MEHEHUSIMU II0J] BIIMSHUEM AaKTyalbHbIX ()AaKTOpPOB BHELIHEH Hu
BHYTPEHHEH CPEIbL.

2. TPEBOBAHMUSA K PE3YJIBTATAM OCBOEHUSA JUCHUIIJIMHBI

OcBoeHME AUCIUIUIMHBI «YTIPaBJICHUE W3MEHECHUSIMU» HAIpaBlIeHO Ha (OPMHUPOBAHHE Yy
00yyYaroIuXxcs CAEAYIONUX KOMIETEHINN (YaCTH KOMIIETSHITUH):

Tabnuya 2.1. llepeuenv komnemenyuii, hopmupyemvix y 00y4aroujuxcs npu 0C60eHUuU

OUCYUNTIUHBL (PE3VIbMAMbl 0C80EHUSL OUCYUNIUHDL)
HIudpp Komnerenuust HNHaukaTopbl JOCTHKEHUS KOMIICTCHIIUU
(B pamMKax JaHHOUW AMCIUILIMHBI)
OIIK-3 CriocoO6HOCTB OIIK-3.1. OnwuceBaer mnpoOJIEMHBIE CHTyallHH
pa3pabaTbIBaTh JeATEIILHOCTH OpraHM3aIH, UCTIOJIB3YSI
000CHOBAaHHbIE po(hecCHOHANIbHY0 TEPMUHOJIOTUIO M TEXHOJIOTHH
OpraHU3alMOHHO— yIpaBICHUS
ynpasinendeckue pemenus ¢ | OIIK-3.2. Ha ocHoBe anHamm3a pe3yJbTaTOB
YY4ETOM HX COLMAIBbHOM | MPOOJIEMHBIX CUTYallMii OpraHW3alliy BBISBIISCT U
3HAYUMOCTH, COJICHCTBOBATH | (hOPMHUPYET OpraHU3aIMOHHO-YTIPaBICHYECKHE
UX peall3allud B YCIOBUAX | pelieHus], pa3padaThiBacT U OOOCHOBBIBACT UX C
CIOKHOM M JUHAMHUYHOM | yUETOM JOCTHKCHHS 3KOHOMHUYECKOW, COIMATBHON
cpeibl M OLUEHMBATH HUX | M DKOJOTHYECKOW dPHEKTUBHOCTH
MOCIICACTBUS OIIK-3.3. OrneHuBaeT OXHUIACMbIC PE3YJIBTATHI
peanu3zany  [peAjiaraéMblX  OpraHU3al[OHHO-
YIPaBICHYECKUX peleHHIA, MIPUMEHSS
COBPEMEHHBIN KOMIIBIOTEPHBIN HHCTPYMEHTApUI
IIKO-1 Croocobonocts ounennBath | [IKO-1.1 CmocobeH olneHUBaTh BO3AECHCTBUE

BO3JICUCTBUE BHEIIHEH U
BHYTPEHHEH Cpelbpl Ha
(GYyHKIMOHUPOBAHUE
OpraHu3anuu

BHEIIHEH cpenbl Ha  (YHKIMOHUPOBAHUE
OpraHM3allvii, BBISBISITh W aHAJIU3UPOBATH
pPBIHOYHBIE U CcHeUUuPUYECKUe  PHUCKH,
IIPUMEHATh  METOJABbl  KOJMYECTBEHHOTO U
KaueCTBEHHOTO aHalu3a uHpopManuu mnpu
MPUHITUU CTPATETMUYECKUX M OINEPATUBHBIX
YIIPABIICHYECKUX  PELICHUN, IIOCTPOCHUU
HYKOHOMUYECKHUX, (buHAHCOBBIX u
OpraHU3aIlMOHHO-YIIPABICHYECKUX CUCTEM JUIS
pelIeHUs] KOHKPETHBIX 3a7a4 YIPaBICHHUS

[TKO-1.2 CniocobeH aHanu3upoBaTh MOBEICHHE

norpedbuTenel  SKOHOMHYECKMX  Onar u
(GopMHUpOBaHHE CIpoca Ha OCHOBE 3HAHMS
SKOHOMHUYECKUX OCHOB IIOBEJICHUS
OpraHu3alum, CTPYKTYp PBIHKOB u
KOHKYPEHTHOMW Cpelibl OTpaciau

[IKO-1.3  Cnocoben  mpoBOIUTH  aHAIM3
MUKPOYCJIOBUI (GYHKIIMOHUPOBAHHS
OpraHM3aluy, B TOM YHUCJIE aHAJIU3 CUCTEMBI
yIpaBJeHUs, IIPOU3BOACTBEHHO-




TEXHOJIOTUYECKOIA, ¢uHaHCOBO-
DKOHOMHUYECKOU, COLMAIBHON, MAapKETHHIOBOM
U Jpyrux cucreM Juid  (OPMHPOBAHMS
UHPOPMALIMOHHOTO  O0eCHeueHUs] MPUHATHS
YIOPaBICHYECKUX PEIICHHH W pealn3auuu
IIPOCKTOB,  HANPABJICHHBIX HA  pa3BUTHE

OpraHHu3anuu (MpeanpusTHS, opraHa
roCyIapCTBEHHOTO u MYHHUIMIIATBHOTO
yIpaBJICHHUS)

I[IKO-1.4 CnocobeH TpOBOAUTH  aHAIM3
pactpeneneHus GyHKIIUNA W OM3HEC-TIPOIECCOB
opraHu3alid, B TOM YHCIE MPOIECCOB
MIPUHATHS YTIPABJICHUCCKUX PEIICHUHN, a TaKke
BBISIBJIATH HaIpaBJICHUS 170.4
COBEPILIEHCTBOBAHUS /ISl pELIEHUS KOHKPETHBIX
321249 YIpaBICHUS

[IKO-1.5 CnocobeHn mpuHMMATH perieHus 00
WHBECTUPOBAHHUH " (buHAHCUPOBAHNUH,
UCTIOJNB3YS WHCTPYMCHTBI (bUHAHCOBOTO
IUTAHUPOBAHUSI W TIPOTHO3UPOBAHMSI, HABBIKH
yIpaBJICHUS 3aTpaTaMH U TPUHSTHS PEIICHUHN
Ha OCHOBE JIAHHBIX YIIPABJICHUYECKOTO yIeTa

I1KO-2

Croco0HOCTD
OCYIIECTBIIATH
OpraHU3aIMOHHO-
YIPaBICHYECKYIO
NESITENNLHOCTh B KAaUECTBE
JIMHEMHOT'O W
(GYHKIMOHAIBHOTO
PYKOBOJIUTEIS B
MOpa3IeICHUSIX
OpraHu3aun

[TKO-2.1 CniocoGeH yyacTBOBaTh B pa3paboTke
U pealu3aluyd  CTpaTerud  OpraHU3alluu,
HaIlpaBJICHHOM Ha YKPEIUICHHE PBIHOYHOMN
MO3UIMU KOMIIAHUU U €€ MPOAYKTOB C YUETOM
MPUHIUIIOB  KOPIIOPAaTUBHOW  COLMAJIbHOM
OTBETCTBEHHOCTH, u (GYHKIIMOHAIBHBIX
CTpaTeruil, aHaIM3UPOBATH B3AUMOCBSI3H MEXKTY
(YHKIMOHAJIIBHBIMUA CTPAaTErMsAMH KOMIAHHUH ¢
LIETIBIO NOJArOTOBKH cOaaHCHPOBAHHBIX
YIPaBICHYECKHUX PEILICHUI

[IKO-2.2 CnocoGeH pa3pabaTbiBaTh pa3ieiibl
KOMILIEKCHBIX IUIaHOB TaKTUYECKOU
JeSITENFHOCTH OPTaHU3alluu U €€ CTPYKTYPHBIX
NOJpa3ieJIeHnd, a TakKe  OCYIIECTBISAThH
NOSTalHbI KOHTPOJb pealu3aluu Ou3Hec-
IUIaHOB, KOOP/AMHAIUIO JesITeTbHOCTU
UCTIOJTHUTEICH C TOMOIIBI0 METOAMYECKOTO
WHCTPYMEHTApHUs PeaTn3aliyl yIpaBICHUYECKUX
pemieHMt B oOmacté  (YHKIIMOHAIBHOTO
MEHEDKMECHTA TUTS JOCTY)KECHUS
COTJIACOBAHHOCTH  BBITIOJIHEHUSI KOHKPETHBIX
IPOEKTOB U pabOT, B TOM YHUCIIE TIPU BHEAPEHUH
TEXHOJIOTUYECKUX, TPOTYKTOBBIX WHHOBAIIUH
WJIA OPTaHU3aIMOHHBIX U3MEHEHHH

[TKO-2.3 CriocoGeH yuacTBOBaTh B yIPaBICHUH
IPOEKTOM, porpaMmmon BHEAPEHUS
TEXHOJIOTUYECKUX M MPOIYKTOBBIX MHHOBAIUH




WIH IpOorpaMMon OpraHu3aluOHHBIX
W3MEHEHUH, MPOEKTUPOBATh OPraHU3ALMOHHbIC
CTPYKTYpbI, paclpeieyiarb | JAelerupoBaTh

MOJIHOMOYUS C y4eToM JTUYHOU
OTBETCTBEHHOCTH 3a OCYUIECTBIISIEMbIE
MEpONPUSITHUS

ITKO-2.4 Crioco6eH NMpoeKTUPOBATh U BHEIPATH
Kpocc-(yHKIIMOHAIIbHBIE MIPOLIECCHI
OpraHu3alu WIn aIMUHUCTPATUBHbBIC
perjJaMeHThl  OpraHW3allid:  aHAJIU3UPOBATH
Kpocc-(pyHKIIMOHATIbHBIC MPOLIECCHI
OpraHu3aluy, MOJICJIUPOBATH ux,
pa3pabaTrbIBaTh u YCOBEPIICHCTBOBATh
POLIECCHI

[IKO-2.5 Cnocoben  pemarb  KJIOYEBbIC
npo¢eCCHOHAIBHBIEC 33]a91 C UCTIOIb30BaHHEM
TOPU3OHTAJIBHBIX M BEPTUKAJIBHBIX JIEJIOBBIX
KOMMYHUKallMii B  OpraHW3alii W  ee
MOJIPA3/ICTICHUAX, & TaKXKE B3aMMOJCUCTBHUS C
BHEIIHUMHU CTEUKXOJAepaMH, IpU pealu3aliu
IPOCKTOB,  HANpPAaBJICHHBIX Ha  Pa3BUTHE
OpraHu3aIuu (mpeampusTHS, oprana
TOCyIapCTBEHHOTO u MYHHUIIUTIATEHOTO
yIpaBJIE€HUS), U HECTH 38 HUX OTBETCTBEHHOCTb
[IKO-2.6 Cnoco0eH uCHOIb30BaTh TEOPUU
MOTHBAallMd ¥  JIMACPCTBA JUISI  PEHICHHUS
CTpaTern4eCcKUX U OIepaTHUBHBIX
yIpPaBICHYECKUX 3ajad, OpraHu3aluu
rpynmnoBoi pabOThl Ha OCHOBE IPOILIECCOB
IpyNIoBOd  JUHAMMKKM M TPHHIIUIIOB
(dbopMHUpOBaHUS KOMaHbI, JIs1 MPOSKTUPOBAHUS
MEKITMIHOCTHBIX, TPYTITOBBIX u
OpPTaHU3alMOHHBIX KOMMYHHUKAIIMi Ha OCHOBE
COBPEMEHHBIX TEXHOJIOTUI yIpaBJICHUS
NEPCOHAJIOM, B TOM YHCJE B MEXKYJIbTYpHOU
cpeze, a TakKe MPOBOANTH AYIAHUT YeJIOBEUECKUX
pecypcoB M OCYIIECTBIATH  JUATHOCTUKY
OpPraHU3alMOHHOM KYJIbTYPbI

3. MECTO JUCIIUIIVIMHBI B CTPYKTYPE OII BO

JucuunnuHa «YTOpaBieHHE HW3MEHEHUSIMU» OTHOCUTCS K BapUAaTUBHOW KOMIIOHEHTE
o0sa3arenpHoi yact bioka 1 OIT BO.

B pamkax OIl BO oOyu4atromuecst Takke OCBauBAIOT APyTHe JUCHUITINHBI W/WIH MPAKTUKH,
CHOCOOCTBYIOIIME JOCTHXKEHUIO 3aINIAHUPOBAHHBIX PE3YJIbTATOB OCBOCHMS HUCUHUILIMHBI
«Y1paBieHUE U3MEHEHUAMUY.



Tabnuya 3.1. Ilepeuenv xomnonenmos OII BO,

3ANnJ1aHUPOBAHHbBIX PE3YTbmMAmMO6 OC60EHUS ()uClxlul’UlMHbl

CnocooCcmeyowux — 00CMUINCEHUIO

BHYTPEHHEH CpEbl
Ha
GYHKITMOHUPOBAHUE
opraHu3anuu

buznec B nTepHer
busnec-ananuTuka
busnec-ximmar n
peryiupoBaHue
WHOCTPaHHBIX
nasectunuii B PO
brnoxkueitn

BBenenue B
U(POBHU3AIUIO yUeTa
OM3HEC-TIPOIIECCOB
BnyTpeHHUI KOHTPOIIB
hupMmbI
['eoundopmanrionteie
CHUCTEMBI: BU3yaJIU3allUsI
MPOCTPAHCTBEHHBIX
JAHHBIX

I'moGanpHas BoiiHa 3a
notpedureneit Ha
MUPOBBIX TOBAPHBIX
PBIHKAX

I'opona B rmobanbHOM
9KOHOMUKE
JIn3aiiH-MBIIILICHHE

HIudpp HaumeHnoBanue IIpeamecrByrommue Mocaenyromme
KOMIIeTeHIIH U AUCHUILINHBI/ MOAYJIH, AUCUHMILUINHBI/MOIYJIH,
NPaAKTUKH NPAKTUKH
OIIK-3 CrocoOHOCTh JlunepctBo JIunepctBo
paspabatbIBath Maxkpo3KOHOMHKA KopnoparuBHas coruanbHas
obocHoBaHHbIE Meronpl npuHATHS OTBETCTBEHHOCTH
OpraHM3alNOHHO= yIPaBICHYECKUX [MpeUIIoMHasT IPAKTHKA
YHPaBIICHHCCKUC pelIeHuin [Toaroroska u cnava
PCLICHHA € YACTOM HX MupoBasi 5)KOHOMHKA roCyJJapCTBEHHOI'0 9K3aMeHa
gg;ﬁ;ﬁigi Teopust opranuzanuu u Odopmienue, NOAroTOBKA K
CONEHCTBOBATD x| OPTaHU3AIMOHHOE HpOLENype 3aLUThL 1
peaTH3anuy s | IOBEIEHHUE 3aIlUTA BBIITYCKHOM
YCIOBHSIX CIOKHOM 1 | 1COPHUS YIIPaBICHHS KBaJU(UKAIMOHHON paOOThI
IUHAMUYHOHN cpensl U praBHGHHG MMPOCKTaMH
OLICHUBATbh ux
HOCIICICTBUSI
I[IKO-1 CrocoOHOCTE "YMmubie ropoaa": Poccust | Moaenu u METOIbI

OIICHUBATH Y MUP CHUCTEMHOMN JUHAMUKH B
BO3JICICTBUE bepexnuoe MEHEKMEHTE
BHEIIHEN U | IPOU3BOJACTBO Crparerus uudpoBoi

Tpanchopmaluu 6uzHeca
YupasneHue
BHEIITHEAKOHOMHYECKOM
JIESITENLHOCTHIO KOMITAHUHU
Ynpasnenue
CTpaTernYeCKUMH
aJIbTHCAMU
GR-MmenemxMenT
[IpepaurioMHas mpakTUKa
Iloaroroska u cgaya
roCyIapCTBEHHOT 0 SK3aMEHa
Odopmienue, moAroTOBKA K
MPOIIEYPE 3alIUTHI U
3alUTa BBITYCKHON
KBaTH(UKAITMOHHON pabOThI




Ucrtopus prHaHCOBBIX
MIOTPSICEHUI B MUPOBOU
SKOHOMUKE
KomMyHukanmu B
SKOHOMHMKE U YIIPaBJICHUH
Kommutaenc
JOKYMEHTalUH
KpeatuBHocTh 1
WHHOBAIUU B OU3HECE
Maitoe
IpeANPUHUMATENBCTBO B
PBIHOYHOM DKOHOMUKE
Mexnynapoaseie
SKOHOMHUYECKHUE
OpraHu3aluu

MupoBble (UHAHCOBBIE
LEHTPBI

MonenupoBanue Ou3Hec-
MPOLIECCOB

HaBbiku 1 TeXHOIOTUU
yOJIMYHBIX MTPe3eHTAIui
HeiipomapkeTunr
OCHOBBI MEXAYHAPOIHBIX
CTaHIapTOB y4yeTa U
ayaura

OCHOBBI HATOTOBBIX
IIPAaBOOTHOILLICHUN B y4eTe
OCHOBBI HayYHBIX
HCCIe0BaHUI

OcHOBBI
npeANnpUHUMATEIbCTBA
OCHOBBI TpeiIMHTa HA
(OHI0BOM PBIHKE
OcHOBBI ((UHAHCOBOTO
IPOrHO3UPOBAHUS
[lepconanbHbIi OpeHAMHT
[IpaBoBeneHue
[IponsBoacTBEHHO-
yHpaBiieHYeCKas
MpaKTUKA

CoBpemMeHHbIE
(uHAHCOBBIE OTIEpAINH
CTOpUTEIUTUHT TaHHBIX
CrtpaxoBoii OusHec
TalM-MeHe>KMEHT
TexHonornueckue
PEBOITIOIUH U
SKOHOMHYECKUN POCT




Tpenunr: pabota ¢
MEKyHapOIHON
CTaTUCTUKOMN
VYrpaBieHue TalaHTaMH
Hudposoii 6aHKUHT
[{udpoBsie TEXHOTOTUH B
yIpaBlIeHUU
DKOHOMUKA MPEANPUATHUS
DKOHOMUKA HU(POBBIX
PBIHKOB

DKOHOMHUKO-
MaTeMaTH4eCKOe
MOJECIMPOBAHUE
DKOHOMUYECKasI
reorpadus
DKOCHUCTEMBI B OM3HECE
OMOILIMOHAJIBHBIA
UHTEIJIEKT
O¢pdexTuBHOE
MIPOJIBMKCHUE
PE3yNbTaTOB HAYYHBIX
WCCIIEIOBAaHUN U
MIPOEKTOB

Big Data: ocHoBBbI
aHaJIM3a JTaHHbIX
Phygital-texunomoruu B
9KOHOMUKE

[IKO-2

CrocobHOCTB
OCYIIECTBIIATh
OpraHU3alMOHHO-
YIIPABJICHUYECKYHO
JIEATEIILHOCTD B
Ka4yeCcTBE JUHEHHOTO
500071
(bYHKIMOHAIBHOTO
PYKOBOAMUTENS B
MOJIpa3ICICHUAX
opraHu3amuu

bepexnuoe
MPOU3BOACTBO
J1enoBOM ATUKET

M aaoBaiMoOHHEBIN
MEHEPKMEHT
VYnpasieHue UMUIKEM

NHHOBaIMOHHAS TOTUTHKA
¥ DKOHOMHUYECKAS
0€30MMacHOCTh
Komannoo6pa3zoBanue
Kpocc-kynpTypHblii
MEHEKMEHT

MeTobl U CUCTEMBI
MOPaJIbHOTO H
MaTepUATHLHOTO
CTUMYJTUPOBAHHUS
Opranu3zaloHHOE
IPOEKTUPOBAHUE

OcCHOBBI KaJIpOoBOM
MIOJIMTUKH U KaJIPOBOTO
TUTAHUPOBAHUS
Odopmienue, TOArOTOBKA K
pOIEAYPE 3aUTHl U
3aIUTA BBIITYCKHOU
KBaATH(UKAITMOHHON pabOThI
OueHka nepcoHana
Ilogroroska u cgaya
rOCYapCTBEHHOTO YK3aMEeHA




[IpenaumnioMHas npakTuka
[Ipown3BoacTBEHHO-
yIpaBji€HYeCKas MPaKTUKa
COOBITUIHBIA MEHEHKMEHT
ConuanbHOe TapTHEPCTBO
YnpaBieHrue KOMITAaHUEHN B
HIEPUHTOBOM S KOHOMUKE
VYrpasneHue pa3BUTUEM
MepcoHaIa

Ynpasnenue pa3paboTKOH
HOBOT'O IIPOJIyKTa KOMIIAHUU
VYnpasnenue
CTpaTernueCKuMu
albsHCAMHU

VYpasineHne yCTOMYMBBIM
pa3BUTHEM KOMIIaHUU
[llepuHroBeie MoaenU
KaJIpoBOT0 obecreyeHust
OusHeca

OKOHOMMKA U OpTraHH3aIs
Tpyna

Metoapl UMILIEMEHTAIIUN
CTpaTernuv KOMIaHUU
DopcanT-MEHEKMEHT
GR-meHexMeHT

4. OBBEM JJUCHUATILIAHLI 1 BUJbI YYEEHOM PABOTHI

OO6m1as TpyI0EMKOCTh TUCIHUIUIMHBI « Y TPaBICHNUE U3MEHEHUSIMI COCTaBIISCT 2 3a4€THBIX

CAMHUIIBI.

Tabnuya 4.1. Buowl yuebnoii pabomul no nepuodam oceoerus Ol BO

Bun yueoHol pa6oThbl Bcero, CemecTpbl
aK. 4. 5 6 7 8
Konmaxmmnasa paboma, ax.u. 42 42
B Tom uncne:
Jlexumu (JIK) 14 14
[TpakTuyeckue/cemunapckue 3anarus (C3) 28 28
Jlaboparopusie paboTs (JIP) -- --
Camocmosmenvuas paboma obyuarowuxcs, ak.y. | 21 21
Konmponw (3x3amen/3auem ¢ oyenkou), ax.u. 9 9
OO0mas Tpya10eMKOCTh IMCUUILTHHBI aK. 72 72
yac 2 2
3ad.
en.

5. COAEP KAHUE JUCIUIIJIMHBI




Tabauya 5. 1. Codeporcanue oucyuniutol (MoOyJis) no 8UOAM y4eOHou padbomol

HanmenoBanme Conep:xanme pasaeJia Bup
pasnena yueOHoM
AUCIHUTLTHHBI padoThI
Tema 1.1. Bnusinue TeHACHIIMN TYMaHU3AUH JIK, C3
MEHEP)KMEHTA Ha Pa3BUTUE COBPEMEHHBIX OpraHU3alUM.
Paznen 1.
JBIKYIIHE CHITBI Tema 1.2. Bnusaue mudposuzaiuu Ha Tpanchopmarmo | JIK, C3
Y OpraHU3aIMOHHBIX MTPOIIECCOB. IKOHOMHUKH.
OpraHU3aIMOHHBIX
N Tema 1.3. CounanbHo-3k0HOMHUYECKOe nmapTHepeTBo kak | JIK, C3
U3MEHEHUN
OCHOBA Pa3BUTHUS TPEX CEKTOPOB.
Tema 1.4. Opranu3aiiioOHHOE pa3BUTHE. JIK, C3
Tema 2.1. Buasl opraHu3allMOHHBIX U3MEHEHUN. JIK, C3
Tema 2.2. JluarHocTHKa HEOOXOIUMOCTH U3MEHEHHUH. JIK, C3
Paznen 2. Monenun
I — Tema 2.3. Ctpateruu u MOJEH OCYIIECTBICHUS JIK, C3
OCYIIECTRICHHIO OpraHu3alMOHHBIX H3MEHEHUH.
y Tema 2.4. [IpensaTcTBUsl U PUCKU HA ITyTU JIK, C3
OpraHU3aIMOHHBIX .
N OCYIIIECTBJICHHS OPTaHU3AIIMOHHBIX U3MEHEHUH.
W3MEHEHUHN
Tema 2.5. [1yTu npeo10i1eHUsI CONPOTUBIICHUS JIK, C3
OpraHU3aIMOHHBIM U3MEHEHHSIM.

6. MATEPUAJIBHO-TEXHUYECKOE OBECIHEYEHME JUCIUIIJINHBI

Tabnuya 6.1. Mamepuanvro-mexnuueckoe obecneyenue OUCYUNTUHbBL

Tun aynuropuun

OcHalenue ayAuTopuu

Crnenuaau3supoBaHHOe
yueOHoOe/1a0opaTopHoOe
o0opynosanue, I1O n
MaTepHuaJbl 1Jisl 0CBOEHUS
AUCHMILINHBI
(ipu HEOOXOIMMOCTH)

JlexunoHHast AynuTopus sl IPOBEACHUS yi. Muknyxo-Maknas, 1.6,
3aHATUN ydeOHast ay IuTOpUS st
JIEKLIMOHHOTO TUIIA, OCHAILEHHAs | IPOBEACHUS 3aHATUI
KOMIUIEKTOM JeKyuonnozo muna, Ayn. 17:
CIIeUATTM3UPOBAHHON MeOenu; MynsTumenua npoextop Casio
JIOCKOM (9KpaHOM) U XJ-V100W - 2 mir.
TEXHUYECKHMH CPEICTBAMU DKpaH MOTOpU30BaHHbIN Digis
MyJIbTUMEUA MPe3eHTaIHHI Electra 200*150 Dsem-4305 — 2
IT.
3ByKOBasi TpuOyHa - 1 miT.
Touka nocryna WiFi
CemuHapckas Aynuropus s IPOBEACHUS yi1. Mukiyxo-Maknas, 1.6,

3aHATUI

CEMHUHAPCKOr0 TUIA, TPYIIOBBIX
u

VHAVBUAYaTbHBIX
KOHCYJIbTAllU, TEKYILErO
KOHTPOJIA U IPOMEKYTOUHOMN
aTTeCcTaluu,

VYyeOnas ayauropus AJis
MPOBEACHUS 3aHATHUN
CeMUHApPCKO20 muna, s
TEKYILEro KOHTPOJIS U
IIPOMEKYTOYHBIX aTTECTALUN, IS
CaMOCTOSITENIbHON paboThl, Ay/I.
105:




OCHAIllEHHAsA KOMILIEKTOM
CHEIMATM3UPOBAHHON Mebenn 1
TEXHUUYCCKHUMH CPEICTBAMU

MynbsTMenua npoektop Casio
XJ-V100W Dxkpan
MoTtopuzoBaHHbIi Digis Electra

MIPOBEICHUSI CEMUHAPCKUX
3aHITUN U

KOHCYJIbTallMii), OCHAIllEHHAs
KOMILJIEKTOM
CreUATM3UPOBAHHON Mebenu 1
KOMITBIOTEPAMU C JOCTYTIOM B
SUOC.

MyJIbTUMEINA 200*150 Dsem-4305
MpE3CHTAIUI Touka nmocryma WiFi
Komnbrorepusiii | KomnbroTepHbli Kiace st yi1. Mukiyxo-Makmnasi, 1.6
KJ1acc MIPOBEACHUS YyeOHas ayauropust s
3aHSATHI, TPYIIIOBBIX U MPOBEJICHUS 3aHATHI
WHMBUYaJIbHBIX CEMHHAPCKOTr0 THUIIA, 0J14
KOHCYJIbTallui, TEKYILETO meKyuie2o KOHmpoasa u
KOHTpPOJISL U NPOMENHCYmOoUHbIX
IIPOMEKYTOYHOM aTTECTALNH, ammecmayui, 1y
OCHaIllCHHAs CaMOCTOSITEIbHON paboThI, Ay/I.
nepcoHaIbHBIMU KOMITbIOTEpaMu | 29:
(B 21 pabouee mMecTo:
KOJUYECTBE 25 IIT.), TOCKOM Momno6mok Lenovo AlO-510-
(9KpaHOM) U 22ISH Intel 15 2200 MHz/8
TEXHHUUYECKHUMH CPEACTBAMU GB/1000 GB/DVD/audio,
MYJIbTUMEANA MTPE3EHTALINI MoHuTtop 21"
MynbsTEMenua npoektop Casio
XJ-V100W
DkpaH MoTopHu30BaHHbIH Digis
Electra 200*150 Dsem-4303
Touka noctyna WiFi
Hns Aynuropus nis yi. Mukinyxo-Maknas, 1.6
CaMOCTOSITEIbHON | CAMOCTOSITEIbHON pabOThI VYyeOHas ayauropust 1
paboThI oOy4aromuxcs (MOxKeT MIPOBEACHUS 3aHATUI
o0y4arImuxcs MCII0JIb30BATHCS AJIS CEMHUHApPCKOro TUMa, JJis

TEKYIIEro KOHTPOJIS U
MPOMEKYTOYHBIX aTTECTALIUH, JIIS
camocmoamenvHoil pabomut,
Ayn. 423:

10 pabouux mecr:
Mono6uok iMac 15 2700 MHz/8
GB/audio/monuTop 21,5
MynsTumeaua npoektop Optoma
EP761
DKpaH MOTOpU30BaHHBIN Digis
Electra 200*200
Touka noctyna WiFi
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