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1. EJIb OCBOEHUMA JTUCIIUITJIMHbI

Hucrunuaa «Personality Psychology in HR» Bxomutr B mporpamMmy Marmctparypbl
«Y1paBieHHE [IEPCOHAIIOM B KpOCC-KYJIbTYpPHOU cpene» 1o HanpasieHuto 38.04.03 «Ympasnenue
nmepcoHaiom» W wu3ydaercs B 1 cemectpe 1 kypca. Jucnumimay peanusyer Kadenpa
MEHEKMEHTa. JIUcuMIUIMHA COCTOUT M3 3 paslenoB M 3 TeM M HalpaBiieHa Ha u3zydeHue In a
more detailed form, the tasks of the discipline are: - providing students with knowledge about the
basic methodological principles on which research in the field of personality psychology,
psychology of leadership and psychology of the team is based; - Identification of general and
specific features of scientific theory, psychological theory and personality theory, leadership
theory; - Conducting an analysis of classical and modern theories of personality, theories of
leadership; - The study of the foundations of socio-psychological knowledge, including
knowledge of the existence of historical continuity in the formulation and solution of the main
issues of personality psychology, psychology of leadership, team building; - Mastering the
applied aspects of this discipline: personality diagnostics and his leadership abilities; diagnostics,
correction, forecasting and team building

Ienpto ocBocHMs AMCUUIUIMHBL siBisgercs IS to introduce undergraduates to the basic
concepts, theories and problems of personality psychology, leadership and teambuilding, to trace
the connection between the methodological, theoretical and empirical levels of scientific
knowledge.

2. TPEBOBAHMUS K PE3YJIBTATAM OCBOEHMUS JUCHUIIVIMHBI

OcBoenne mucnumumHbl «Ilcuxonorus munocty B HR» Hampasneno Ha gopmupoBanue y
oOyJaromuxcst CaeayonuX KOMIETEHINH (4acTH KOMIETSHIINH):

Tabnuya 2.1. Ilepeuenv komnemenyuil, opmupyemvix y 00V4arOWUXcs Npu O0CE0eHUU
OUCYUNTUHDBL (Pe3YTbmambl 0C80EHUS OUCYUNTIUHDL)

HHZ[I/IKEITO]J]:I JOCTHIKCHHUS KOMIIETCHIIMHU

Hugp Komnerenuus N
(B pamMKax JaHHOW JHCIUILIIHEI)

VYK-3.1 Peanuzyer B cBOCi npodeccHOHANBEHON AeITETEHOCTH
MPUHIUIIBI KOJUIEKTUBHOM PabOThI, HOAAEP)KUBast OIaronpusTHBINA
COLMAIBHO-TICHXOJIOTHYECKNH KIIMMaT B TPYIIIE, pa3/ielisisi 0OIIyro
OTBETCTBEHHOCTb U CIEys NMPOPEeCCHOHATBHBIM 1 ATHIECKIM
HOpMaM U NpaBHIaM B MEXJIMYHOCTHOM B3aUMOJICHCTBUML.;
YK-3.2 [lonnmaeT 1 npuHUMAET NPUHIUIBL 3 HEKTUBHOCTH
KOMaHTHOH paboTHI uepe3 HalpaBIEHHOCTh Ha JTOCTHXECHHE
TPYTIIOBBIX IeNieH, B3aNMHYIO MOAECP)KKY M TOMOIIIb,
PYKOBOJICTBYETCS THM B TPYIIIIOBOI pabore;

VK-3.3 OpranusyeTr KOMaHAHYIO paboTy JUIsl peIIeHNs
npodeccHoHANBHBIX 33/1a4 Ha OCHOBE NPHHIUIIOB COIMAIBHOTO
JIMJIEPCTBa.

Crnoco0GeH OpraHn30BBIBATH U
PYKOBOJIUTH pabOTON KOMaHIBI,
YK-3 BbIpabaThIBasi KOMaHAHYIO
CTPATETHIO IS TOCTHKEHHS

IIOCTABJIEHHOM LI€I1

VK-5.1 [onumaet conyanbHble U KyJIbTYPHBIE OCHOBBI
(yHKIIMOHMPOBaHUS 00IIECTBA, OPraHU3alUi U OTIEIBHBIX TPYIIII,
YUYUTHIBAET UX B pabore.;

VK-5.2 [loHumaet u NpUMeHsSeT Ha IPaKTUKE COLIUANIBHEIE,
STHYECKHE U KYJIbTypHBIE HOPMEI, IPUHATHIC B 00IIIECTBE U

CnocobeH aHalM3MpoBaTh U
YUHTBIBAaTH pa3HoOOpa3ue

YK-5 KyJIbTYp B Ipolecce s
YIBTYP B TP po¢heCCHOHANBHOM Cpee;
MEXKYJIBTYPHOI'O
2 VK-5.3 Ocymectnisiet 3¢ (HeKTUBHOE COIMAIbHOE
B3aNMOJCUCTBUSL.

B3aMMOJICHICTBHE, C yUETOM KYJIBTYPHBIX OCOOCHHOCTEH
IIPEICTAaBUTENIEH PA3IIMUHBIX COLUAJIBHBIX IPYII, HA OCHOBE
MPHUHIUIIOB TOJIEPAHTHOCTH U B3aUMOYBAKEHMS. |

Crioco0GeH pUMEHSTh TIPH OIIK-1.1 M3y4aet u KpUTHYECKH aHATU3UPYET HAyYHbIE TEOPHUH,
pelIeHIH NPOPECCUOHANBHBIX | KOHIICIUH U HICH SKOHOMHUYCCKUX, YIPABICHYCCKIX,
3aja4 3HaHUA (Ha IPOJBUHYTOM |COIMOJIOTMYCCKHUX M TICHXOJOTHYCCKUX HAYK, TPYAOBOTO MPaBa,
YpOBHE) 3KOHOMHUYECKOIA, MCIIOJIB3YET 9TH 3HAHUs B MPAKTHYCCKON paboTe MO yIPaBICHHUIO

OIIK-1




I/IH}II/IKaTOPLI JOCTHIKCHHSI KOMIIETCHIINHN

Mudp Komnerennus N
(B paMKax JaHHOM AMCIMILUINHBI)
OpTraHU3aI[IOHHOM, MEPCOHAIIOM.;
YIPaBICHYECKOM, OIIK-1.2 Ananusupyet u 000011aeT OTEYECTBEHHBII 1
COLIMOJIOTHUECKOH, MEKIyHapOIHbII MPAKTHYECKUH OIIBIT, U TIEPEJOBbIC IPAKTUKH B
MICUXOJIOTHUECKON TEOpUN U | yNpaBJIEHUH NEPCOHATIOM, KDUTHUUYECKH OLIEHUBAET BO3MOXKHOCTH
npaBa, 00001IaTh ¥ KPUTHYECKU |MX HCIIOJIb30BAHMUS, aJallTUPYET K PEIbHBIM yIPaBICHIECKUM
OLICHNUBATh CYIIECTBYIOIIHE CHUTYaIIsIM. ;
TepeA0BbIC IPAKTUKU OIIK-1.3 Ananm3upyet 1 06001I1aeT pe3yIbTaThl HAYIHBIX
PE3yIbTaThl HAYYHBIX WCCIIEIOBAaHNH B yNIPABICHUH EPCOHATIOM U CMEKHBIX 00IacTsX,
MCCIIEZIOBAaHMH 110 YIIPABICHUIO |A€NacT 000OUICHNUS 1 BBIBOBI, pPa3padaTeIBacT HA X OCHOBE
MIEPCOHATIOM U B CMEXHBIX MpPaKTHIECKNUE PEKOMEH/IAINN. ;
obnacTsx
OIIK-4.1 OneHnBaeT HEOOXOAUMOCTE H OTIPENeNIACT HAIIPABIICHHUE
OpraHHU3alIOHHBIX U3MEHEHHI B KOMITAHHH, BHEIPEHUSI HOBBIX
TEXHOJIOTMH M MHHOBALUW B CUCTEMY YIIPaBJICHUS IEPCOHAIIOM ISt
MOBBILICHUS KauecTBa M 3(PEKTUBHOCTH NMPOPECCHOHATBHON
CriocobeH NpoeKTHPOBaTh
OpraHU3aIlMOHHbIC H3MEHEHHSI, ACATCIBHOCTIL, "
N OIIK-4.2 Pa3zpabaTbIBaeT IUIaHBI H3MEHEHUI B cUCTEME
OIIK-4 PYKOBOJUTb IPOECKTHOU U

HpOHeCCHOﬁ JCATCIBbHOCTBIO U
oApa3ACJICHUCM OpraHu3alnun

yIpaBJICHUsI IEPCOHAIIOM HA OCHOBE aHaIN3a JUHAMHUKH
BHYTPEHHUX (h)aKTOPOB OPTraHM3ALMU U BHELIHEH Cpempbl;

OI1K-4.3 OnenuBaeT 3¢ (peKTUBHOCTh OPTaHU3aIIHOHHBIX
W3MEHEHHH B CHCTEME YIPABICHHS TIEPCOHAIOM, TIPEJIaract
COOTBETCTBYIOIINE MEPHI 10 MOBBIICHUIO 3()(PEKTUBHOCTH pabOTHI
TIepCOHANA;

3. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OII BO

JuctmiumHa «llcuxonorust muuHoct B HR» oTHOCHTCs K 00s3aTesbHO# yactu Oioka 1
«JlucuumimHbl (MOTyJ i )» 00pa30oBaTeIbHOM MPOrpaMMbl BBICIIIETO OOpa30BaHMUS.

B pamkax o0Opa3zoBaTesbHOM NpoOrpamMmbl BBICIIET0 O0pa30BaHUsS OOy4YaIOIIMECS TaKXKe

OCBaMBAKOT

Apyrue JUCITHMITIINHBI

w/nnu

IPAaKTHUKHU, CHOCO6CTBYIOIJ_II/IG JOCTHIXCHHIO

3aIlJTaHUPOBAHHBIX PE3YJILTATOB OCBOCHUA U CHUITIIMHBI «ITcuxomorus ananoct B HR».

Tabnuya 3.1. Ilepeuenv xomnonenmos OIl BO, cnocobcmsyrouux 00CMUNICEHUIO
3ANl1AHUPOBAHHbLX pe3)1bmamoe OC60€HUA ()uCLﬂln]lLlel
IlpenmecrByrommue IMocaenyrommue
Hug Haumenosanne HcpMI:IJIHHLI?,MOm JIU e nnﬂni{l/;‘o JIU
P KOMIeTeHI[U! en *ﬂy ’ en *ﬂy ’
NPAaKTUKH NMPaKTHKHU
CoBpeMeHHbBIE TEXHOJIOTUN
TIPaBJICHHs] PA3BUTHEM
Crioco0GeH OpraHn30BBIBAThH ynp p
N MepcoHaia B KPOCc
1 PyKOBOANTH paboToit o
KyJITYPHOH cpejie;
KOMaH/1bl, BbIpadaThIBast
YK-3 TexHonorus pekpyT™MeHTa:
KOMaH/IHYIO CTPaTETHIO JJIs .
. 3apy0OexXHast U pOCCHICKast
JOCTHKEHHS TIOCTABICHHOH
MIPaKTHKa;
nenu
VYnpasneHue TajlaHTaMH;
KanpoBslil MEHEKMEHT:
POCCHICKHIA M 3apyOexKHBII
OTIBIT;
CriocobOeH aHaTM3UPOBATH U
CoBpeMeHHbBIE TEXHOJIOTUN
YUHUTBIBAaTh pa3HoOOpa3ue
yIpaBJICHUsI Pa3BUTHEM
YK-5 KyJIbTYp B Ipolecce

MEXKYJIbTYPHOTO
B3aUMOJICUCTBHSI.

nepcoHaia B Kpocc
KyJIbTYPHOU Cpefie;
VYnpagneHue TaJaHTaMu;
Ynpaenenue xopnopamusnoii
Kyaemypou**,




Hndpp

HanmeHnoBanue
KOMIIETEHI[HH

IIpenmecTBylommue
JUCHMILTAHBI/MOYJIH,
NMPaKTHKUH*

Mocnenyrwomue
JUCHMILTHHBI/MOYJIH,
NMPaKTHKUH*

Kommynuxayuonnoiii
MeHeddcMenm 6 pabome ¢
nepconanom™®*;

Omuka 0enoevix OmHoueHull 6
busHec cpede ™™,
Kopnopamusnas coyuanvnas
0MEemcmeeHHOCmb **;
Mupogvie ungpopmayuonnvie
pecypcul**,

IT-mexnonozuu pabomut ¢
nepconanom™®*;
Ipogheccuonanvhviii
UHOCMPAaHHbIL A3bIK ¥,
Pycckuii sizvix kax
UHOCMPAHHBIU 8
npogheccuonanvbroll
oeamenvHocmu **;
[IpodeccrnonambHbII
HWHOCTPAHHBIH A3bIK
(paxynpraTuB);

Pycckuit s3b1k B
npoQeCCUOHATBHOM
JeaTeNbHOCTH ((aKyIbTaTuB);
HUcropus penuruii Poccuy;
IIpenaunioMHas NpakTHKa;
HayuHno-uccnenoBarenbckas
pabora;

OIIK-1

Crioco0OeH MPUMEHSTh IPU
pelieHun
po¢eCCHOHATBHBIX 3a7ad
3HaHU (Ha MPOIBHHYTOM
YPOBHE) 5KOHOMHUYECKOH,
OpraHu3alMOHHOM,
YIPaBJICHYECKOH,
COIIMOJIOTUYECKOMH,
[ICUXOJIOTMYECKO TEOpUN U
mpaBa, 0000marTe u
KPUTUYECKH OLIECHUBATh
CYILIECTBYIOIINE MEPEIOBbIE
MIPaKTUKU U Pe3yJIbTaThl
Hay4YHBIX UCCIIEJJOBAHUM 1O
YIPaBJICHUIO IEPCOHATIOM U
B CMEXHBIX 00JIACTAX

HayuHo-uccnemoBarenbckas
paborta;

[penaumuioMHast MpaKTHUKA;
KanpoBblit MEHE1KMEHT:
poccuiicKmii U 3apyOeKHBIH
OTIBIT;

CoBpeMeHHbIE TEXHOJIOTUN
yIpaBIeHUs pa3BUTHEM
HepcoHana B Kpocc
KyJIbTYPHOH Cpee;
TexHosoTHsI peKpyTMEHTA:
3apyOekHas U poccHicKas
MIPaKTHKA;

CucTteMbl MOTHBALUH U
CTUMYJIUPOBaHUS TPYI0BOI
JESITEAbHOCTH;
MHHOBaIIMOHHBIE TEXHOJIOTUU
TIPUHSTHS KQJAPOBBIX
pelLIeHui;

OIIK-4

CriocobeH mpoeKTHPOBAThH
OpraHU3alMOHHbIE
U3MEHEHUs, PyKOBOJIUTD
MPOEKTHOH U IMPOLIECCHON
JESITeAbHOCTBIO U
HnoJpasaeieHueM
OpraHu3aIuu

HayuHno-uccnenoBarensckas
pabora;

IIpenaumnioMHas mpaxkTHKa;
KanpoBblit MEHEKMEHT:
POCCHICKHIA M 3apyOexKHBII
OTIBIT;

HR-anamuTuka;

Kanposas 6e30macHOCTh 1
OXpaHa TpyJa;

VYnpasieHue TalaHTaMu;
CucTeMbl MOTHBAITUH H
CTUMYJIUPOBAHUS TPYIOBOM




IIpenmecTBylomme ITocnenxyrommue
Hndpp Hanvenosanue uncﬁnl:mnﬂbl/yMolzlllme I[HCIII/[I[JII/Ii?liI/ﬁIOZIyJIH
9 9
KoMueTeHmH NpaKTHKA* NpaKTHKH*
JIESTCIbHOCTH;
Opranu3zanus Hay4yHO-
HCCIIeI0BATEILCKOM

JIeSITeIBHOCTH B 00J1aCTH
yTIpaBIIECHUS NIEPCOHANA;
VIHHOBaLIMOHHBIE TEXHOJIOTHH
TIPUHSTHS KaJPOBBIX
pELIeHu;

* - 3aMONHSAETCS B COOTBETCTBUH ¢ MaTpuieil kommnerenuii u CYII OI1 BO
** - 3NIeKTUBHBIC TUCIUIUIMHEI /TIPAKTHKH




4. OFBEM JJVCHUILJIMHBI U BUbI YYEBHOH PABOTHI

O6mas TpynoemkocTs aucuriuabl «Personality Psychology in HR» cocraBnser «3» 3aueTHbIE eTUHUIIBI.
Tabauya 4.1. Buowvl yuebHoli pabomvi no nepuooam 0C8OeHUs 00PA308AMENbHOU NPOCPAMMbL 8biCULIE20 00PA308aHUS O]l OYHOU (opMbl
00yuenus.

Buja yue6Hoii padoThI BCEI'O, ak.u. CEMeclT pCBD)
Konumaxmmnas paboma, ax.u. 36 36
Jlekimu (JIK) 18 18
JlaGopartopusie pabotsl (JIP) 0 0
IMpaktuueckue/cemunapckue 3ansatus (C3) 18 18
Camocmosmenvras paboma 0by4arowuxcs, ax.u. 54 54
Koumponw (sx3amen/3auem c oyenkou), ax.u. 18 18
OO01Iasi TPYT0EMKOCTh THCIHILTAHBI aK.v. 108 108
3a4.el. 3 3




5. COAEPKAHUE JUCIUIIJINHBI

Tabauya 5.1. Codeporcanue oucyuniunsl (Mo0yis) no euoam y4ebHou pabomuol

Homep
pasgena

HaumenoBanue paznena
JMCHUILIHHBI

Copep:xanue pa3aesa (TeMbl)

Bun
yueOHoit
padoThI*

Pazmen 1

Psychology of personality .
Personality as a subject
psychological knowledge.

11

Personality as an object and subject of
psychological knowledge. The concept of
"personality" in sociology, philosophy, cultural
studies and other social and human sciences.
Peculiarities category of "personality” in
psychology. Subjective activity man as a condition
for the evolution of his personality. Attitude social
and biological (natural) in psychological man's
stock. The logic of the processes of personal
development. Basic concepts of the psychological
science of personality. Methods of psychological
knowledge of personality. Research methods:
analysis of psychological and management literature

JIK, C3

Paznexn 2

Individual psychological
properties and personality
traits.

2.1

Psychology of abilities. Definition of abilities.
Classification of abilities. General intelligence.
Mental age and 1Q. Tests for general intelligence
and special abilities. The structure of the intellect.
Intelligence and creativity. Development of
abilities. Capabilities and personal development.
Personal creativity. Temperament. Concept. Types
of temperaments. Basic properties temperament.
Relationship of temperament with basic properties
personality. impressionability, emotion,
impulsiveness, anxiety. Character. general
representations, as a system of the most stable
personality traits. character like system of human
relations to the world, to other people, to oneself
yourself. Character as a form of behavior necessary
for maintaining the structure of motives. Bases of
construction typology of characters (according to E.
Kretschmer, according to A.E. Lichko, according to
K. Leonhard, according to E. Fromm and others)
The conditions for its formation and development of
leading features. Character as individual life style.
Relationship with human will and motivation
behavior. Orientation. The concept of directionality
as one from socially determined substructures of
personality.

Needs and urges, desires and aspirations. Concepts
interest and outlook. The role of moral ideals in
worldview formation. unconscious impulses in
direction structure. Psychological setting. Attraction
dynamics. Motives and motivations. Structure and
mechanisms of motivation. Meaning, significance,
values orientation. Hierarchy of values.
Mechanisms of formation and development of the
motivational-need sphere of the personality.
Emotions. Definition of emotions and the main
aspects of their study: phenomenon, state, process.
The specificity of mental reflections in emotions.
Emotions and cognition. Emotions and motivation.
Emotion as a phenomenon. Emation as a state:
expression and their physiological correlates.
Emotion as a process: conditions occurrence and
patterns of the flow of emotions. Theory James-

JIK, C3




Homep
pa3aeia

HaumenoBanue pasnena
AUCHUILIUHBI

Conep:xanue pasaesa (TeMbl)

Bun
y4eOHo
padoThr*

Lange, its physiological and psychological aspects.
emotional states. Affects, their psychological
Characteristics, diagnosis of affective traces. Stress.
Anxiety: situational and individual (personal)
Aspects. Frustration and reactions to it. Subject-
situational emotions. Feelings and personality
development. Mastery of the emaotional sphere and
the ability to self-regulate behavior. Emations and
personality. The idea of emotions in various types
of psychotherapy. Will. The notion of will process
in the psychology of consciousness. Volitional
regulation as transformation (rethinking) of problem
situations. Will and personality. Research methods:
analysis of psychological and

management literature,

Paznen 3

Theories of personality in
psychology

3.1

Psychodynamic direction in personality theory and
its derivatives: personality theory 3. Freud,
analytical (archetypal) concept of C. G. Jung,
Personality Theory in individual psychology A.
Adler. Teaching-behavioral and socio-cognitive
direction in personality theory: operant learning
theory B.F. Skinner, socio-cognitive theory of
personality A.

Bandura, J. Rotter's theory of social learning of
personality, cognitive theory by J. Kelly,
neocognitive theory by X. Tome. Humanistic
direction and related theories

personalities: personality in the system of
"humanistic psychoanalysis" E. Fromm,
psychosocial or ego-theory of personality E.
Erickson, socio-cultural approach to personality
assessment by K. Horney, A. Maslow's theory of
personality. Dispositional and phenomenological
direction in theory of personality: femenological
theory of personality K.Rogers, G. Allport's
dispositional theory of personality, structural theory
of personality traits by R. Cattell, theory of types G.
Eysenck's personalities, K. Levin's "field" theory.
The main provisions of personality psychology in
the domestic psychology: features of personal
development in the school of L.S.Vygotsky, the
mental warehouse of personality according to S.L.
Rubinstein personality structure in the theory of
B.G. Ananyeva, active approach in the theory of
A.N. Leontiev, the concept of personalization in
works of A.V. Petrovsky, the dynamic structure of
personality according to K.K. Platonov, individual-
personal typology of L.N.Sobchik Research
methods: use of methods: conversations, business
game, literature analysis

JIK, C3

6. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUME JJUCHUIIJIMHBI

Tabnuya 6.1. MamepuaneHo-mexnuueckoe obecneueHue OUCYUNIUHbL

* - 3anonuseTcs Tosbsko o OUYHOU dopme oOyuenust: JIK — aexyuu; JIP — nabopamopusie pabomut;, C3 —
npakmuiecKue/CeMunapcKue 3aHamusl.




Tun aynuropuu

OcHamenue ayiuropuu

Crnennann3npoBaHHoOe
yueOHoe/1a00paTopHoe
obopynoBanme, I1O u
MAaTepHaJIbl 1J151 0CBOEHHS
AMCUMILTUHBI
(Ipu HEOOXOTUMOCTH)

Aynutopust 11 IPOBEICHUS 3aHATHI
JIEKIITMOHHOTO THIIA, OCHAIIICHHAS

Ayn.105. Mono6ox
Lenovo AlO-510-22I1SH
Intel 15 2200 MHZz/8
GB/1000 GB/DVD/audio,

JlexuroHHas KOMIUIEKTOM CIeIMaIM3UpPOBaHHON Mebenn; | MmoHuTop 21",
JOCKOM (3KpPaHOM) U TEXHUYECKUMU MynbsTuMeara NpoeKTop
CpelICTBaMU MYJIbTUMEINA MPE3CHTALIH. Casio XJ-S400UN, Dkpan
MOTOpHU30BaHHbBIN Digis
Electra MW DSEM - 1105
AvyauTopust Ui IPOBEIECHUS 3aHATHI Aya.105. Morobnox
Ce}l:fI/IHa pcxofo THIII)a 5 NITIOBBIX U Lenovo AIO-510-22ISH
UH, I/IBI/Ip QJIbHBIX K(,);Eynbm Wi, TEKYIIETro Intel 15 2200 MHz/8
Kofl[ 01?;, U IIPOMEXK TO}:IHOﬁLZlTTéCTa yylfllxl GB/1000 GB/DVD/audio,
Cemunapckas R P Y 1, MoHurtop 21",
OCHAIIICHHAsI KOMILJIEKTOM
CHeIUaIu3upPOBAHHON MeOen U MyJ.ILTHMeHHa [TPOCKTOP
Casio XJ-S400UN, Dxkpan
TEXHUYECKUMHU CPEJICTBAMU MYJbTUMEANA A
Ipe3eHTaHii MOTOPHU30BaHHbIN Digis
P ' Electra MW DSEM - 1105
Ayn.105. MonoOGn0k
Aynuropus JUisi CaMOCTOSITEIbHON pabOThI Lenovo AIO-510-22ISH
06y ﬂqa}op I/IXfJ[ﬂ (Moxer chonL3OBal;Lc;1 st Intel 15 2200 MHz/8
s YHaIoI aThes GB/1000 GB/DVD/audio,
. | MpOBeIeHUs] CEMHUHAPCKUX 3aHATHI U i
CaMOCTOSITEIIBHON . MoHuTOp 21",
KOHCYJIbTAIlUM ), OCHAIIIEHHAs KOMIUIEKTOM
paboThI MynsTuMeara MPoeKTOp

CreLUaIU3UpOBaHHON Mebenu 1
KoMIbroTepami ¢ goctynom B JUOC.

Casio XJ-S400UN, Dkpan
MOTOpHU30BaHHbIN Digis
Electra MW DSEM - 1105

* - ayIUTOPHS JJIsL CAMOCTOSTENbHOM paboThl oOyuaromuxcs ykaspiaercs OBA3ATEJIBHO!

7. YAEBHO-METOJUYECKOE 1 UH®OPMAIIMOHHOE OBECIIEYEHHUE JUCHUIIJINHBI

Ocnoenas numepamypa:
1. llyin, V. A. Psychology of leadership: a textbook for universities / V. A. llyin. -
Moscow: Yurayt Publishing House, 2023. - 311 p. - (Higher education). - ISBN 978-5-534-
01559-1. — Text: electronic // Educational platform Urayt [website]. — URL.:
https://urait.ru/bcode/511051
2. Abelskaya, R. Sh. Theory and practice of business communication for IT areas: a
textbook for universities / R. Sh. Abelskaya; under the scientific editorship of I. N. Obabkov. -
Moscow: Yurayt Publishing House, 2022. - 111 p. - (Higher education). - ISBN 978-5-534-
10091-4. — Text: electronic // Educational platform Urayt [website]. — URL.:
https://urait.ru/bcode/494070
Jlononanumenvuasn iumepamypa:
1. Kornienko, V. I. Team building: a textbook for universities / V. 1. Kornienko. -
Moscow: Yurayt Publishing House, 2022. - 291 p. - (Higher education). - ISBN 978-5-534-
14723-0. — Text: electronic // Educational platform Urayt [website]. — URL.:
https://urait.ru/bcode/497114




2. KaByn, JI. B. Ilcuxonorus imunoct. Teopuu 3apyO0eKHBIX ICHXOJIOTOB: Yu4eOHOE
noco6wue st By3oB / JI. B. KaByH. — 2-e u3., ucnp. u non. — Mocksa: M3natenbctBo FOpaiir,
2020. — 109 c. — (Bricmiee oopazoanue). — ISBN 978-5-534-07439-0. — Texkcr:
anexktponHbii // DBC FOpaiit [caitt]. — URL: https://urait.ru/bcode/453222
Pecypcwr ungopmayuonno-menexomMmyHuKayuoHHou cemu « Mnmeprnemy:

1. ObC PYIH u croponnue ObC, Kk KOTOPBIM CTYI€HThl YHUBEPCUTETA UMEIOT JOCTYII
Ha OCHOBaHMH 3aKJIFOYCHHBIX JIOTOBOPOB

- DnekTponHo-6ubnoTeunas cucrtema PY/IH — ObC PYITH
https://mega.rudn.ru/MegaPro/Web

- OBC «YHuBepcurerckas Oubnuorexa onnan» http://www.biblioclub.ru

- OBC IOpaiit http://www.biblio-online.ru

- OBC «KoncynbranT cryaenra» www.studentlibrary.ru

- OBbC «3nannym» https://znanium.ru/

2. ba3bl JaHHBIX U TOMCKOBBIE CHCTEMBI

- Sage https://journals.sagepub.com/

- Springer Nature Link https://link.springer.com/

- Wiley Journal Database https://onlinelibrary.wiley.com/

- Haykometpudeckas 6a3a nanubix Lens.org https://www.lens.org
Yuebno-memoouueckue mamepuanvt 0isi CAMOCMOAMENbHOU pabomuvl 0OYHAOWUXCSL NPU
0CB8OEHUU OUCYUNTUHBL/MOOYIS*:

1. Kypc neknuii no mqucuurumne «[Icuxomorus muanoctu B HR».

* - Bce yueOHO-METOANYECKHE MaTepHallbl Ul CaMOCTOATENbHOM paboThl 00ydaromuxcs
pa3MenarTcs B COOTBETCTBHUHM € JEMCTBYIOIMM NOPsAKOM Ha cTpanule aucuuiuinasl B TYHUC!
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PA3BPABOTYMUK:

JlouieHT

BaBununa Amna
BnagumupoBHa

Jonoxcnocmo, BYIT Tloonuce

PYKOBOJIUTEJIb BYII:

3aBenyromuii kadeapoit

Damunus U.0.

Basunnna Amnia
BrnagumupoBHa

Jonoscnocmo BYIT Tloonuce

PYKOBOJIMUTEJIb OII BO:

JloeHT

Damunus U.0.

Basunnna Asmta
BrnanumuposHa

Honocnocms, BYIT Ioonuce

Damunus 1.0.
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