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1.

INTERNSHIP GOAL

The goal of the internship is to deepen, systematize and consolidate theoretical knowledge
in the field of pedagogy, professional skills in the field of educational technologies r.

2. REQUIREMENTS FOR LEARNING OUTCOMES

The internship implementation is aimed at the development of the following competences
(competences in part):
Table 2.1. List of competences that students acquire during the internship

Compe- . Competence formation indicators
tence Competence descriptor (within this course)
code
PC-1 |Able to design basic and additional [PC-1.1. Effectively uses the methods of designing basic

educational programs and develop
scientific and methodological sup-
port for their implementation;

and additional educational programs

PC-1.2. Develops scientific and methodological support
for the implementation of basic and additional educational
programs

PC-2

Able to design the organization of
joint and individual educational and
educational activities of students,
including those with special educa-
tional needs;

PC-2.1. Effectively uses the methods of designing, organ-
izing joint and individual educational and educational ac-
tivities

PC-2.2. Works effectively with students with special edu-
cational needs

PC-3

Able to develop programs for moni-
toring the results of students' educa-
tion, develop and implement pro-
grams for overcoming learning dif-
ficulties

PC-3.1. Competently uses methods for developing pro-
grams for monitoring the results of students' education
PC-3.2. Effectively uses methods for developing programs
to overcome learning difficulties

PC-4

Able to plan and organize interac-
tions between participants in educa-
tional relations;

PC-4.1. Effectively plans the interaction of participants in
educational relations

PC-4.2. Effectively organizes the interaction of partici-
pants in educational relations

PC-5

Able to design pedagogical activities
on the basis of special scientific
knowledge and research results.

PC-5.1. Effectively designs pedagogical activities on the
basis of special scientific knowledge and research results
PC-5.2. Competently uses the methods of designing peda-
gogical activity on the basis of special scientific
knowledge and research results

3. INTERNSHIP IN HIGHER EDUCATION PROGRAMME STRUCTURE

The internship refers to the core component of (B2) block of the higher educational pro-
gramme curriculum. The core component includes all introductory field internships.

Within the higher education programme students also master other disciplines and intern-
ships that contribute to the achievement of the expected learning outcomes as results of the in-
ternship.
Table 3.1. The list of the higher education programme components that contribute to the
achievement of the expected learning outcomes as the internship results.

Compe- Previ Subsequent
, revious courses /
tence Competence descriptor . . courses / mod-
modules, internships ; -
code ules, internships
PC-1 |Able to design basic and additional educational programs |Planning of mixed SFC
and develop scientific and methodological support for and on-line courses
their implementation; Innovative technolo- SFC
gies in engineering
education
PC-2 |Able to develop programs for monitoring the results of|Psychological - ped- SFC
students' education, develop and implement programs for|agogical  technolo-
overcoming learning difficulties gies in education
PC-3 |Able to plan and organize interactions between partici-|Management of edu- SFC
pants in educational relations; cational process
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PC-4 |Able to design pedagogical activities on the basis of spe-|Digital education SFC
cial scientific knowledge and research results.

PC-5 |Able to design basic and additional educational programs|Theory and practice SFC
and develop scientific and methodological support forjof technical subjects
their implementation; tutorial

PC-5 |Able to design the organization of joint and individual Theory and practice SFC
educational and educational activities of students, includ-|of engineering edu-
ing those with special educational needs; cation

4. INTERNSHIP WORKLOAD
The total labor intensity of the practice is 3 credits (108 academic hours).
5. INTERNSHIP CONTENTS

Table 5.1. Internship contents*

Name of the Labor
practice sec- Contents of the section (topics, types of practical activities) intensity,
tion ac. h
o Issuance by the head of the practice of individual tasks for practice 4
Organization- - — - - -
Conducting an organizational meeting with students by the head of the practice
al and prepar- he initial brisfing of f i . fi f
atory and the initia br_le ing of students on safe working conditions and fire safety 6
rules during the internship
Princival Collection of data in accordance with the individual task for practice 40
P Analysis and processing of data obtained during the internship 40
Reportin Preparation of the internship report 9
P g Preparation and process for defending of the practice report 9

Altogether:| 108

* The contents of internship through modules and types of practical activities shall be FULLY reflected in the student's intern-
ship report

6. INTERNSHIP EQUIPMENT AND TECHNOLOGY SUPPORT REQUIRE-

MENTS

To carry out the practice, household, technical and production premises, laboratories,
equipment and devices necessary for completing individual practice assignments are used.

For meetings, consultations and interviews with students, as well as for students’ independ-
ent work, classrooms equipped with specialized furniture, computerized workstations, office
equipment (projector, projector screen, printer/MFP, etc.) are also used. Internet access and soft-
ware (Microsoft Windows operating system, office application suite, including MS Office/Office
365, Teams, Skype).

The above-mentioned means of material and technical support for the practice must undergo
the necessary testing (licensing, certification, attestation, verification) and must comply with sani-
tary and fire safety standards, as well as rules and safety measures, incl. when working with cer-
tain production/laboratory equipment.

7. INTERNSHIP LOCATION AND TIMELINE

The internship can be carried out at the structural divisions of RUDN University (at Mos-
cow-based organisations, as well as those located outside Moscow.

The internship at an external organisation (outside RUDN University) is legally arranged on
the grounds of an appropriate agreement, which specifies the terms, place and conditions for an
internship implementation at the organisation.

The period of the internship, as a rule, corresponds to the period indicated in the training
calendar of the higher education programme. However, the period of the internship can be re-
scheduled upon the agreement with the Department of Educational Policy and the Department for
the Organization of Internship and Employment of RUDN students.

8. RESOURCES RECOMMENDED FOR INTERNSHIP

Main literature:

1. N'agensmmua T.I'., llenexos W.JI., XKurunac H.B. MeTomoiorus u MeToAbl IICHX0JIOr0-
MeJarOrMuecKuX HUCCIeNoBaHui: ydeOHo-meToaudeckuii komruiekc / Tomck.: Uzn-Bo TITIY,
2010.
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2. 3umuas UL.A., llamenkoBa E.A. HccnenoBatenbckas padoTa Kak cHeU(PUUECKUI BUIT
YyeJI0BCUSCKOM mesTenpbHocTH / MockBa- MaxeBck, 2001.

3. 3arBssunckuii B.M., AtaxanoB P. MeTogonorus u MeTOIbI IICHXOJIOTONEIarori4ecKoro
uccienoBanus: yd. nocooue / M.: U3narensckuii nentp “Axagemus’”, 2006.

Additional literature:

1. AnanweB b.I'. YenoBek kak npenmet no3Hanus / CI16.: 2002.

[Tepronnueckue n3TaHMUsA:

1. XKypnan «I'maBoyx»

2. XKypnan «Ikcnepr»

3. Kypnan «9xkoHOMHUYECKast HAyKa COBpeMeHHOU Poccnm»

4. XKypHan «IKOHOMUKA U KU3Hb»

5. Kypnain « 9KOHOMHUCT»

Resources of the information and telecommunication network "Internet":

1) Electronic library system (EBS) of RUDN University and third-party EBS, to which uni-
versity students have access on the basis of concluded contracts:

— DBC PYJIH http://lib.rudn.ru/MegaPro/Web
OBC «YHuBepcuteTckas oubimoreka orain» http://www.biblioclub.ru
DBC «lOpaiit» http://www.biblio-online.ru
OBC «KoncyabTant cTyaeHTa» WWw.studentlibrary.ru
3BbC «Jlanby» http://e.lanbook.com/

— OBC «Tpounnkuii MoCT»

2) Databases and search engines:

— electronic fund of legal and normative-technical documentation http://docs.cntd.ru/

— Yandex search engine https://www.yandex.ru/

— Google search engine https://www.google.ru/

— abstract database SCOPUS http://www.elsevierscience.ru/products/scopus/

The training toolkit and guidelines for a student to do an internship, keep an internship dia-
ry and write an internship report*:

1. Safety regulations to do the internship (safety awareness briefing).

2. Machinery and principles of operation of technological production equipment used by
students during their internship; process flow charts, regulations, etc. (if necessary).

3. Guidelines for keeping an internship diary and writing an internship report.
* The training toolkit and guidelines for the internship are placed on the internship page in the university telecommuni-
cation training and information system under the set procedure.

9. ASSESSMENT TOOLKIT AND GRADING SYSTEM FOR EVALUATION OF
STUDENTS’ COMPETENCES LEVEL AS INTERNSHIP RESULTS

The assessment toolkit and the grading system to evaluate the level of competences (compe-
tences in part) formation as the internship results are specified in the Appendix to the internship
syllabus.
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